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A Code of Conduct is a written collection of the rules, principles, values, and expectations of employee 
behavior and relationships that an organization considers significant and believes are fundamental to its 
successful operation.  It serves as a framework for ethical decision making within an organization and is 
a communication tool that informs internal and external stakeholders about what is valued by a 
particular organization, its employees and management.   

The magnitude of responsibility inherent in the teaching process requires ALL school employees to 

adhere to a conduct code that is often stricter than those in the corporate world. Because all Earlywood 

Educational Services (EES) employees are working with or around children, they need to be sensitive to 

them and understand that they are impressionable.  The respect and confidence of co-workers, 

students, parents, member schools and community members is critical to the success of the students we 

serve and provides the incentive to attain and maintain the highest possible degree of ethical conduct.   

 

Commitment to the Students and the School Community 

As a teacher or other EES employee, to assist in creating a climate that allows each student to realize his 

or her potential as a worthy and effective member of society I will:   

1. Treat each student fairly. 
2. Promote a safe and positive learning environment. 
3. Refrain from public actions that negatively impact job performance or students. 
4. Exhibit a caring, honest and positive attitude.  
5. Encourage student independence. 
6. Make a reasonable effort to protect students from conditions harmful to learning or to 

health and safety. 
7. Avoid exposing students to embarrassment or disparagement. 
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8. Ensure no student is unfairly excluded from programming, denied benefits or granted an 

unfair advantage due to race, color, creed, sex, national origin, disability, marital status, 

political or religious beliefs, family, social or cultural background, or sexual orientation. 

9. Maintain a professional relationship with students and refrain from using school 

relationships with students for private advantage. 

10. Keep information about students obtained through the course of the work day confidential 

unless disclosure serves a compelling professional purpose or is required by law. 

11. Seek to understand values and traditions that differ from my own, and never undermine 

lawful parental authority.  

12. Ensure that current events, movies or Internet websites are safe and used at a level that is 

deemed appropriate by the school. 

13. Not falsify records, results, or other documentation on students or their progress. 

14. Perform my duties in a way that demonstrates competence. 

15. Obey state and federal laws and regulations related to school and the community.  

16. Display personal integrity through actions and communications both in and outside of the 

workplace, including use of social media and public forums. 

17. Follow school policies of both EES and the schools in which I work. 

18. Accurately represent my competencies and qualifications. 

19. Maintain professional growth and development. 

20. Refrain from disclosing information about co-workers obtained through the course of the 

workday unless disclosure serves a compelling professional purpose or is required by law. 

21. Refrain from knowingly making false or malicious statements about students, co-workers, 

EES or the schools. 

22. Decline any gratuity, gift, or favor that might impair or appear to influence my decisions or 

action in my work. 

23. Treat co-workers, supervisors, and subordinates with professional courtesy. 

24. Refrain from censure or criticism of co-workers in the presence of the public or pupils. 

25. Ensure that interactions with parents and the community enhance the prestige of the 

member schools. 

 

I have read the above commitments and understand the expectations for conduct of all employees of 

Earlywood Educational Services.  I understand that these are guidelines for conduct and that this list is 

not exhaustive but is intended to establish the minimum standards expected for a teacher or other EES 

employee. 

Print 

Name:____________________________________________________________________________ 

 

Signature/Date_____________________________________________________________________ 


